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By Susan Morrissey, Executive Director, Edmonton Social Planning Council 

Foreword: Race and Racism in Alberta  

The vision of Edmonton Social Planning 
Council is for a healthy, just and inclusive 
community.  This is why we have decided to 
devote our attention to the topic of Race 
and Racism in this edition of the 
FACTivist.   A recent report released by the 
City of Edmonton entitled, Experiences and 
Perceptions of Discrimination in Edmonton: 
A Survey of Edmonton Residents, which 
provides the impetus for this FACTivist.  This 
edition also comes in the wake of our 
September Lunch and Learn on race and 
racism and its subsequent Fact Sheet. 

Problems of racism and discrimination stand 
in the way of our vision.  In order for change 

to this, we must look into the history and 
current status of not only the overt and 
obvious forms of racism and discrimination, 
but also the underlying, hidden types of it as 
well.  A few of the articles unpack the range 
and forms of discrimination.  These include 
the history of hate groups and hate crimes 
in Alberta, and the subtle nature of 
everyday language, which can prove to be 
hurtful to some groups. 

Other articles explore the concept of 
multiculturalism and interculturalism and 
what it means to better serve immigrant 
communities and racialized minority 
groups.   Some pieces reveal the difficulties 
facing First Nations at an aggregate and 
individual level.   This edition also highlights 
some of the excellent work and dialogue 
being conducted in Edmonton to combat 
racism and discrimination.  We are grateful 
for our contributing writers, who lend their 
insights and experiences in the community 
as teachers, students, researchers, and 
frontline staff. 

Community Resources: Race and Racism  
Centre of Race and Culture 

"The Centre for Race and Culture works 
within the community to promote and 
support individual, collective, and systemic 
change to address racism and encourage 
intercultural understanding. Our expertise 
spans workplace development, community 
building, research, and education."  

http://www.cfrac.com/about-crc/about-us  

Alberta Human Rights Commission 

"The Commission has a two-fold mandate: 
to foster equality and to reduce 
discrimination. It fulfills this mandate 
through public education and community 
initiatives, through the resolution and 
settlement of complaints of discrimination, 
and through human rights tribunal and 
court hearings." 

http://www.albertahumanrights.ab.ca/  

 

Alberta Civil Liberties Research Centre 

Their mission is "to promote respect for civil 
liberties and human rights in Alberta 
through research and education to 
contribute to a more just and inclusive 
community." 

http://www.ucalgary.ca/uofc/Others/aclrc/
index.html  

Edmonton Coalition Against War and 
Racism 

The Edmonton Coalition Against War and 
Racism is dedicated to "opposing repression 
and racial profiling in Canada." 

http://www.ecawar.org/  

John Humphrey Centre for Peace and 
Human Rights 

The John Humphrey Centre is dedicated to 
programming that fosters a sense of dignity, 
responsibility and justice 

http://www.jhcentre.org/ 

Want to check out 
more community 

events? 
 

Visit our website at 
edmontonsocialplanning.ca and  

navigate our Community 
Calendar to see future events 
in the Edmonton community: 

Awareness Events 

Conferences 

Fundraisers 

ESPC Board Meetings 

ESPC Events 

Publication Releases 

Workshops 
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Racism has made the transition over the 
past century and a half from an everyday, 
normalized practice to a widely shunned 
taboo.  Canada has a reputation for its 
inclusion and tolerance of multiple 
ethnicities, a cultural tendency generally 
known as multiculturalism (Cotter, 
2011).  The 20th century saw the transition 
from the residential schools and Japanese-
Canadian internment camps to the 
thoroughly amended Indian Act and the 
Canadian Charter of Rights and 
Freedoms.  Discriminating a person or a 
group of people explicitly because of their 
ethnicity is nearly synonymous with 
extremism or lunacy in mainstream 
Canadian society.  ¢ƘŜ ǘŜǊƳ άǊŀŎƛǎǘέ ƛǎ ƴƻǿ 
an insult.  The tarnished nature of racism in 
the public eye was exemplified as on March 
24, 2012 a nominally racist 'white pride' 
rally consisting of around 15 individuals was 
met with a counter protest of nearly 300 
(Dykstra, 2012).  

With such ubiquitous, vocal contempt for 
anything perceived as racist, an outside 
observer might assume that racism is a 
practical non-issue in daily Canadian 
life.  But as Racism Free Edmonton (a 
collaboration of over a dozen Edmonton 
organizations) attests, this assumption is far 
from fact.  The problem is that while overt 
examples of racism produce a reaction 
reminiscent of an acute immune response, 
subtle racism has proved tenacious and 
pervasive.  A recent study by Krahn and 
Haluza-DeLay (2012) sheds some light on 
the state of general racism in 
Edmonton.  The study surveyed 
Edmontonians perception of discrimination 
a g a i n s t  r e s i d e n t s  b a s e d  o n 
ethnicity.  Interestingly, though 59 per cent 
of Edmontonians thought Aboriginal 
ǊŜǎƛŘŜƴǘǎ άŦǊŜǉǳŜƴǘƭȅ ŜȄǇŜǊƛŜƴŎŜŘ 
ŘƛǎŎǊƛƳƛƴŀǘƛƻƴέΣ ƻƴƭȅ нл ǇŜǊ ŎŜƴǘ ǎŀƛŘ ǘƘŜȅ 
often saw or heard of Aboriginal residents 
being treated unfairly because they were 
Aboriginal (Krahn & Haluza-Delay, 

2012).  This seems to suggest a kind of 
cognitive dissonance between the 
perception and the actual occurrence of 
racism.  Though most residents are aware 
that racism against Aboriginal people is 
common in Edmonton, the same people are 
less than half as likely to perceive racism 
against Aboriginals actually occurring.  This 
disconnect could be attributed to the 
perception of racism as being inherently 
overt and extreme, while the reality is that 
modern racism is subtle, implied and even 
unconscious. 

Modern racism refers to this kind of subtle, 
unconscious prejudice, and its presence has 
been used to explain a great number of 
social inequalities in Canada.  Pfeifer and 
Ogloff (2003) showed that participants 
reading a transcript of a sexual assault were 
more likely to rate the defendant guilty if 
the defendant was identified as French or 
Aboriginal as opposed to English.  This is an 
example of aversive racism as described by 
Geartner and Dovidio (1986), where racist 
behaviour is implicit or subconscious. 
Aversive racism is often justified by 
s t e r e o t y p e s  o r  i n c o m p l e t e 
rationalizations.  Ouellet (2007) showed 
that racism can strongly manifest against 
ethnic-minority owned businesses in terms 
of consumer preference.  Brief et al. (2000) 
show that, when mandated by an authority 
figure, even if said authority is illegitimate, 
people are far more likely to perform 
discriminatory acts based on loose 
justifications or stereotypes. 
 

By Maxwell Jenkins, Volunteer Writer 

The Subtle and Commonplace Nature of 
Modern Racism 

Photo by Jawhara Almajhad 

Additional Resource 

Centre for Equality Rights in 
Accommodation.  (2009).  
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Rental Housing Market. 
Retrieved from Advocates for 
Youth: http://
www.advocatesforyouth.org/
storage/advfy/documents/
fsglbtq_yoc.pdf 


